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Welcome to the inaugural Australian Workplace Health and Safety Awards, celebrating 
individual and organisational excellence in health and safety in Australia. They come at a time 
when all of us are living through challenges never faced before, with massive ramifications for 
Workplace Health and Safety. 
 

For most people workplace health and safety is a 
secondary issue and rarely considered as part of 
our lives – and when it is, it may be seen as an 
inconvenience. 

The health and safety profession has always 
understood that the workplace can be a 
dangerous place, but has bemoaned the lack 
of awareness within business and the wider 
community. With the advent of COVID-19 
our work finds itself suddenly at the forefront 
of national thinking. Now that we have that 
awareness, how can it extend to awareness 
of the other hazards that are still killing three to 
four Australians every week, and permanently 
disabling many thousands every year?

Improving health and safety at the systemic level 
requires a combination of things including: (a) 
good, consistent legislation and regulation, (b) 
good health and safety education, (c) clarity in 
health and safety roles and functions and the 
skillsets required at different levels, (d) capability 
standards setting to promote higher standards of 
work and (e) guidance on how it can be done 
well – showcasing of high quality practice. 
These awards give us the opportunity to point to 
those who are doing a great job and setting an 
example. There are many other great programs 
and individuals making a difference in health  

and safety as well, and our winners are just a 
pointer to this wider group. 

Finally and most importantly, one of the greatest 
challenges faced in workplace health and safety 
is the fact that the work is too often about what’s 
wrong rather than what’s right – too often about 
investigating failure instead of modelling success. 
Performance is too often marked by counting 
failures, which in turn focuses us on avoidance of 
failure rather than exploring what success would 
look like. 

These awards are just a small part of balancing 
that by recognising and celebrating people and 
organisations doing great work. 

We would like to thank all of the judges who 
participated in reviewing the nominations for the 
awards, our major sponsor Zenergy Group and 
award sponsors LivCor, Origin Energy, ARTC and 
Evolution Mining for their support of the Australian 
Workplace Health & Safety Awards. Without this 
level of involvement, the 2020 awards would not 
have been possible.

We hope you join us in congratulating  
our finalists and award winners, as we join  
this great new online experiment to present  
their work. 

WELCOME

Naomi Kemp  
AIHS Chairperson

Sarah-Jane Dunford 
Chair, Australian 
Workplace Health 
 & Safety Awards

WELCOME
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MONDAY  
1 JUNE 2020

11am Best Emergency  
First Aid Response  
Sponsored by LivCor

3pm Health & Safety Innovation  
– Small to Medium Enterprise Award

TUESDAY  
2 JUNE 2020

11am Health & Safety Innovation  
– Large Enterprise Award

3pm Enterprise Health & Safety  
Leadership Award

WEDNESDAY  
3 JUNE 2020

11am Enterprise Safety Program  
Initiative Award

3pm Health and Safety  
Professional of  
the Year Award  
Sponsored by Evolution Mining

THURSDAY  
4 JUNE 2020

11am Enterprise Health and  
Wellbeing Initiative Award 
Sponsored by Origin Energy

3pm Health and Safety Representative  
of the Year Award

FRIDAY  
5 JUNE 2020

11am Young Health & Safety  
Leader Award  
Sponsored by Australian  
Rail Track Corporation

3pm Harold Greenwood Thomas Lifetime 
Achievement Award
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BEST EMERGENCY 
FIRST AID RESPONSE  
– FINALISTS  
Sponsored by LivCor
 

To be eligible for this award  
a nominee must have:

• responded to an emergency first 
aid event which occurred within the 
Australian work environment in the  
last 12 months.

In assessing the nominations for this 
award category, the judges were 
looking for:

•  how the emergency incident occurred;

•  what process was involved in the first aid 
response;

•  what was the outcome of the response;

•  what exemplary skills were demonstrated 
throughout this first aid response.

THE FINALISTS FOR THIS  
AWARD CATEGORY ARE:

Andrew Hastings, Linfox

Andrew Hastings is recognised for his quick 
thinking, leadership, courage, selfless actions and 
compassion towards others. 

Andrew attended a serious vehicle collision and 
went to the aid of multiple motorists who had been 
trapped or injured. Andrew was responsible for 
freeing trapped motorists from a burning vehicle 
and saving the lives of at least two people 
involved in the incident. 

Andrew then attended a second vehicle, climbed 
into the passenger seat to comfort and reassure the 
driver in his final moments before succumbing to 
his injuries.

Andrew’s conduct as a professional driver before, 
during and after this critical incident is a credit to 
him and an outstanding example to others.

Annabel Limmer, Swissport

Annabel Limmer is a Customer Service Supervisor 
employed by Swissport at Perth Airport where she 
represents Virgin Australia. Annabel has been a 
valued member of Swissport Perth for more than 
five years.

Annabel Limmer is nominated for a perfectly 
executed first aid response.
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Discovering that a guest had collapsed, was 
unconscious and unable to breathe, Annabel 
placed the guest into the recovery position, and 
commenced CPR as the guest went into cardiac 
arrest. With the support of other personnel, 
Annabel was able to stabilise the guest’s breathing 
until medical staff arrived. The guest survived the 
ordeal and went on to have bypass surgery.

 

Terry Turner, Clive Bacon  
and Harriet Tomlin, Linfox

Clive Bacon, Terry Turner & Harriet Tomlin are 
acknowledged for their bravery, spontaneity, 
exemplary team work and incredible actions 
exhibited to save a subcontractor who suffered  
a severe heart attack while delivering goods  
to their warehouse.

Emergency response teams attending the scene 
noted that, without the exceptionally quick actions 
of this team, the outcome would have been 
different for the individual involved.
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HEALTH & SAFETY 
INNOVATION – 
SMALL TO MEDIUM 
ENTERPRISE  
– FINALISTS 

To be eligible for this award, an 
organisation must have created or 
modified a WHS idea within Australia 
and applied it to the Australian work 
environment within the last 12 months.

In assessing the nominations for this 
award judges were looking at:

• how the innovation could be related  
to a new product, process or service;

•  or how the innovation had the potential 
to change overall workplace health  
& safety.

It was important for nominees  
to show:

• how the innovative idea was identified; 

•  how its success was measured;

•  how the opportunity for innovation 
was evaluated as having value to the 
organisation; 

•  and if it was implemented in a business 
environment, what advantages did the 
innovation bring to the organisation.

FINALISTS FOR THIS AWARD 
CATEGORY ARE:

FBR

FBR Limited (ASX:FBR) is an Australian robotics 
company developing and commercialising digital 
construction solutions. 

FBR designs, develops, builds and operates 
dynamically stabilised robots to address  
global needs. 

These robots are designed to work outdoors 
using the company’s core Dynamic Stabilisation 
Technology (DST™). 

FBR is commercialising products for the construction 
sector together with DST™-enabled solutions for 
other industries. 

FBR’s future objectives include plans in motion to 
establish and deploy WaaS™ (Wall as a Service) 
globally, in addition to developing future robotic 
prototypes. 
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Trieste 

Trieste Pty Limited (“Trieste”) is an early-stage 
Australian company that is pioneering the next 
generation of tech-enabled engineering controls 
that control, monitor and manage site-based 
hazardous health-related activities and risks for the 
construction, mining and manufacturing industries. 
Its workplace health compliance simplified.

Trieste’s mission is to make every site a healthy site, 
and its vision is to become a world-leading onsite 
preventative health provider.

Collectively the Trieste team has strong  
construction and mining industry experience, 
extensive preventative health knowledge, technical 
engineering experience and executive experience 
with a large international hire and rental business. 

It also has all of the entrepreneurial qualities  
and business skills required to develop and  
grow a national and international business.  
The management team also has the support  
of a very experienced advisory board.

EPS World Wide

EPS World Wide began in 2019, when Luisa 
Stewart developed the Pier Hole Protector. 
The business was named EPS World Wide – 
Excavation Protection Solutions, to allow for the 
development of further solutions which ensure open 
excavations on construction sites are appropriately 
covered. 

The Pier Hole Protector is the first solution to a 
worldwide issue. 

Pole Grab

The team behind Pole Grab are husband and wife 
Justin & Shandelle Templeman. 

Justin is the inventor of Pole Grab and his 
career background in the construction/building, 
telecommunications/electrical and design and 
manufacturing industries ensured that when he 
designed Pole Grab with his hands on field 
experience he knew it had to be simple and easy 
to use for the end user. While always maintaining 
the users safety at front of mind. 

This first proto-type was put to the test and Justin 
and Shandelle saw that the design and concept 
worked and realised that this product can & will 
save lives. 
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HEALTH & SAFETY 
INNOVATION – 
LARGE ENTERPRISE  
– FINALISTS 

To be eligible for this award, an 
organisation must have created or 
modified a WHS idea within Australia 
and applied it to the Australian work 
environment within the last 12 months.

In assessing the nominations for this 
award judges were looking at:

• how the innovation could be related to a 
new product, process or service;

• or how the innovation had the potential 
to change overall workplace health & 
safety.

It was important for nominees  
to show: 

• how the innovative idea was identified; 

• how it’s success was measured; 

• how the opportunity for innovation 
was evaluated as having value to the 
organisation; 

• and if it was implemented in a business 
environment, what advantages did the 
innovation bring to the organisation.

 

FINALISTS FOR THIS AWARD 
CATEGORY ARE:

      

Laing O’Rourke / Presien

Laing O’Rourke is an international construction 
and engineering enterprise with 50 years 
of involvement in Australian building and 
infrastructure, including more than a decade 
under the Laing O’Rourke banner. The business is 
currently delivering some of Australia’s most exciting 
projects across the transport, building construction, 
defence, airports, mining, civil and social 
infrastructure sectors. Laing O’Rourke is committed 
to becoming the recognised leader for innovation 
and excellence in the construction industry and has 
twice been named as one of Australia’s Top 10 
most innovative businesses by BRW Magazine. 
Laing O’Rourke is commercialising the AI vision 
technology under the brand Presien.

Lendlease

The Western Sydney International Airport Early 
Earthworks project is being delivered by the CPB 
Contractors and Lendlease Engineering Joint 
Venture on behalf of Western Sydney Airport. 

As a leader in civil infrastructure, Lendlease’s 
Engineering business has helped deliver some 
of Australia’s most significant transport and 
infrastructure projects. Lendlease Engineering 
has both broad and specialised expertise, these 
include but are not limited to: Aviation, Earthworks, 
Ports & Marine, Pre-Cast Concrete, Rail, Roads & 
Bridges, Resources, Tunnels & Water infrastructure.

CPB Contractors is the Australasian construction 
company of the CIMIC Group. CPB combines the 
construction expertise and track record formerly 
delivered by Leighton Contractors and Thiess, 
along with the people and projects of Leighton 
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Asia and our subsidiary Broad Construction. 
Working closely with clients and partners, 
Lendlease projects connect communities, play a 
key role in urban and rural development, help 
drive economic growth and provide vital long-term 
infrastructure.

 

Newcrest

Newcrest owns and operates a portfolio of 
predominantly low cost, long life mines and a 
strong pipeline of brownfields and greenfields 
exploration projects. Newcrest reserve and 
resource base is strong, with current gold reserves 
representing more than 25 years of production at 
current rates. Newcrest uses a variety of efficient 
mining methods for large ore bodies, together with 
selective underground mining methods to optimise 
high-grade epithermal deposits and porphyry 
deposits. Newcrest operating mines are located in 
Australia, Canada and Papua New Guinea.

WesTrac

As one of the largest authorised CAT equipment 
dealers in the world, WesTrac provides customers 
with a wide range of machinery and construction 
equipment as well as comprehensive whole-of-life 
management solutions designed to make owning 
and operating equipment as easy, profitable and 
safe as possible.

With more than 3,000 staff and 140 apprentices 
enrolled in their nationally accredited training 
institute, WesTrac is dedicated to creating and 
delivering outstanding value for their employees, 
customers, shareholders and the community.

We are committed to excellence and are  
focused on long-term customer relationships and  
a dedication to customer service, safety, quality 
and the environment.

Community involvement is an important part of the 
WesTrac philosophy and we are proud to support 
local activities, events and charities in the regions 
we are based. As part of Seven Group Holdings 
Ltd, WesTrac also has strong alliances with other 
leading Australian businesses, including Seven 
West Media, Coates Hire and SITECH.

RoadTek

At RoadTek, we are the construction arm and 
a level three commercial business within the 
Department of Transport and Main Roads (TMR). 
We specialise in delivering technically difficult and 
hard-to-scope projects for Queensland state and 
local governments and provide valued services in 
niche markets.

RoadTek contributes to achieving sustainable 
regional and economic development in local 
communities, delivering on average 500 
projects equating to between $500m to $700m 
infrastructure program each year.

RoadTek are committed to providing a safe 
working environment for their people, contractors, 
subcontractors, suppliers and the public.
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ENTERPRISE HEALTH  
& SAFETY LEADERSHIP  
– FINALISTS 

To be eligible for this award an 
organisation must demonstrate:

• outstanding corporate leadership or a 
commitment to outstanding improvement 
to WHS across their organisation or 
community;

• through their efforts organisations must 
have had a significant impact on the 
Australian working environment.

In assessing nominations for this 
award category, the judging panel 
was looking for organisations to:

• outline their achievements in leadership 
and demonstrate how their organisation 
continually improves;

• highlight what sets them apart from others 
in the field and how they contribute to 
the community;

• demonstrate leadership functions which 
have led to positive WHS outcomes 
within the workplace.

THE FINALISTS FOR THIS AWARD 
CATEGORY ARE:

Level Crossing Removal Project

The Level Crossing Removal Project (LXRP) was 
established by the Victorian Government to oversee 
one of the largest rail infrastructure projects in the 
state’s history.

LXRP is part of the Major Transport Infrastructure 
Authority and their projects fall under Victoria’s  
Big Build.

Central to the project is the elimination of 75 level 
crossings across metropolitan Melbourne by 2025,  
in addition to other rail network upgrades such as 
new train stations, track duplication and train  
stabling yards.

LXRP projects strive to improve the accessibility, 
amenity and functionality of the area around them  
to leave a positive legacy for years to come. 

Keeping communities informed about construction 
and consulted on potential opportunities is vital for 
the delivery of the Level Crossing Removal Project.

There are many ways LXRP keep communities 
informed and involved, including newsletters, 
advertising, signage, community information 
sessions and social media.
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Novaskill

Novaskill is a leading workforce education 
provider, passionate about connecting people  
to a world of learning, jobs and personal 
development. Novaskill is a not-for-profit 
organisation that delivers training, mentoring 
and apprenticeship/traineeship management 
throughout Australia. 

Novaskill take their responsibility as employers 
very seriously and believe that they are often the 
first example of workplace safety practices they 
are exposed to. 

Their young apprentices and trainees are the 
tradespeople, supervisors, managers and business 
owners of the future whilst their internal cohort are 
comprised of a range of age and abilities from 
a trainee level through to impending retirement. 
Novaskill see it as their duty to equip them all with 
the WHS skills, knowledge and approach to their 
daily work that enables them to carry out their jobs 
safely and efficiently regardless of their age and role.

Sydney Metro

Sydney Metro is Australia’s biggest public 
transport program and the largest urban railway 
infrastructure investment in the nation’s history.

Sydney Metro are currently working through a 
period of huge growth.

In May last year, Sydney Metro started turn-up-
and-go passenger services in the North West, 
from Tallawong to Chatswood. As at the end of 
January, Sydney Metro have carried more than 
16m passenger journeys, with a customer 
satisfaction rating of 95%.

They are working on the delivery of Sydney Metro 
City & Southwest and also getting on with Metro 
West and working with the Federal Government 
on the development of Sydney Metro Greater West.

Sydney Metro West will deliver 24 kilometres 
of twin tunnels between Westmead and the 
Sydney CBD – more than doubling the existing 
rail capacity in this corridor and reducing travel 
times to a target of around 20 minutes. New 
metro stations have been confirmed at Westmead, 
Parramatta, Sydney Olympic Park, North 
Strathfield, Burwood North, Five Dock and The 
Bays Precinct. The NSW Government is assessing 
potential stations at Rydalmere and Pyrmont, 
with further planning underway to determine the 
location of a new metro station in the Sydney CBD.

Sydney Metro Greater West is the new railway line 
which will service Greater Western Sydney and 
the new Western Sydney International (Nancy-Bird 
Walton) Airport. Key stations will be built at the 
airport, Western Sydney Aerotropolis, and St Marys 
– where customers can connect with the rest of 
Sydney’s rail system.

Fully-automated trains provide fast, frequent services 
– customers won’t need a timetable, they’ll just turn 
up and go.
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 To be eligible for this award an 

organisation must: 

• have created or modified a health & 
safety initiative in Australia and applied it 
within the Australian working environment 
within the last 12 months.

In judging the nominations for this 
award, the judging panel was looking at:

• how the initiative could relate to a new 
product, process or service or how the 
initiative could reflect innovative changes;

• how the initiative was identified;

• how it was evaluated to ensure it would 
create value to the organisation;

• how its success was measured and;

• what the overall advantages were to 
the organisation for implementing the 
initiative.

THE FINALISTS FOR THIS  
AWARD CATEGORY ARE:

WesTrac

As one of the largest authorised Caterpillar 
equipment dealers in the world, with locations 
spanning NSW, ACT and WA, WesTrac has been 
known to set the benchmark in the machinery and 
construction industry for over 30 years. 

WesTrac is not only committed to delivering 
outstanding value to their customers, they are also 
striving to add value to the community. Currently, 
WesTrac employs more than 3,000 team 
members, along with 140 apprentices enrolled in 
WesTrac nationally accredited training institute.

WesTrac provides its customers with a wide range 
of machinery and construction equipment as well 
as comprehensive whole-of-life management 
solutions designed to make owning and operating 
equipment as easy, profitable and safe as possible.

A.G. Coombs Group

A.G. Coombs Group is Australia’s leading 
specialist provider of building services.

Founded in 1945, the A.G. Coombs Group is 
the leading Australian building services company, 
that provides an integrated range of whole-of-life 
technical services for all systems in buildings. 

Whether you’re looking for advice, design, 
installation, commissioning, maintenance or 
ongoing operation and management services, 
in the areas of air conditioning and mechanical 
services, fire protection, hydraulics, electrical 
services, lighting, or building control technologies, 
A.G. Combs can deliver tailored services or offer 
a whole-of-life building services solution. A.G. 
Coombs has a national capability with major 
operations on Australia’s eastern seaboard.

ENTERPRISE  
SAFETY PROGRAM  
INITIATIVE  
– FINALISTS 
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A.G. Coombs works nationally with building 
owners, constructors, project managers, property 
managers, facility managers, occupants and 
tenants alike across a wide range of market 
sectors including commercial property, healthcare, 
telecommunications and data centres, government, 
education, financial, arts and recreation, retail, 
transport and infrastructure, and industrial. 

Their experience means they understand the 
particular requirements for these different types of 
facilities and can provide the specialist knowledge 
that is needed. 

Downer Group

At Downer, customers are at the heart of 
everything they do.

Downer’s purpose is to create and sustain 
the modern environment by building trusted 
relationships with customers. 

Downer’s promise is to work closely with customers 
to help them succeed, using world-leading insights 
and solutions.

Downer designs, builds and sustains assets, 
infrastructure and facilities and we are the leading 
provider of integrated services in Australia and 
New Zealand.

With a history dating back over 150 years, 
Downer is listed on the Australian Securities 
Exchange and New Zealand Stock Exchange as 
Downer EDI Limited (DOW). They are an ASX 100 
company that also owns 88 per cent of Spotless 
Group Holdings Limited (SPO). 

Downer Group employs more than 53,000 people 
across more than 300 sites, primarily in Australia and 
New Zealand but also in the Asia-Pacific region, 
South America and Southern Africa.

Soter Analytics

Soter Analytics is a global safety science company 
producing AI-supported wearable solutions that 
reduces risks of ergonomic injuries in industrial 
workplaces. 

Matthew Hart is CEO and founder of Soter 
Analytics. As a former Reliability Engineer, 
Matthew began Soter Analytics with the vision  
that like machines, humans could avoid 
breakdowns with sensors and predictive analytics. 

He holds a B.Eng in Mechanical Engineering,  
a M.Eng in Reliability Engineering, and an MBA  
from HEC Paris. 
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HEALTH AND SAFETY  
PROFESSIONAL OF 
THE YEAR – FINALISTS  
Sponsored by Evolution Mining 
 

 

To be eligible for the Health & Safety 
Professional of the Year a person  
must be:

• working or volunteering in a WHS role;

• working or volunteering for an 
organisation and has WHS as part of 
their role;

• or an individual who works at improving 
WHS or the WHS industry in the local 
community;

• the nominee must have an impact on the 
Australian Working Environment.

In assessing the nominations for this 
award category, the judges were 
looking for:

• individual achievements in WHS which 
sets the nominee apart as a leader;

• leadership participation within the 
community;

• ability to demonstrate a leadership action 
which has led to a positive WHS outcome;

• and the demonstration of how the 
nominee continues to grow and improve 
their leadership qualities.

 

THE FINALISTS FOR THIS AWARD 
CATEGORY ARE:

Glen Cook

Glen Cook (Cookie), is an experienced and 
enthusiastic Principal Community Safety Specialist. 
Cookie is extremely passionate about raising 
powerline safety awareness not only within 
Queensland and Australia, but has recently presented 
in the USA on powerline safety. 

Working as an electrician for over 30 years within 
the construction and utilities industries, he has 
been a first responder to serious injury/burns and 
fatalities due to third party accidental contact with 
powerlines. He has developed a strong belief in the 
importance of educating the broader community to 
the dangers of accidental contact with overhead and 
underground powerlines. 

Cookie was the driving force behind the award 
winning www.lookupandlive.com.au free powerline 
mapping application that is assisting workers plan 
work near powerlines.

Brian Pugsley

Brian specialises in the management of cultural 
change initiatives and the delivery of innovative 
programmes designed to enhance awareness, 
accountability and compliance across the 
organisational structure. 

Brian is experienced in reviewing and improving 
policies, management systems and strategies, 
overcoming initial resistance to change and obtaining 
widespread commitment and engagement. 
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He possesses exceptional interpersonal and 
communication skills used to great effect in 
developing positive relationships with clients, 
regulatory bodies and senior management alike. 
Brian is a motivational and inspirational leader 
capable of coaching and empowering individuals  
to enable them to fulfil their potential whilst  
ensuring that they make a positive contribution  
to the achievement of organisational objectives.

Craig Hatchard

Craig Hatchard has been working in the field of 
occupational hygiene for more than eight years. 

His experience is underpinned by an Environmental 
Management Degree and a Diploma in Laboratory 
Operations.

He started in the industry working in water, soil and 
air laboratories, before being approached to take on 
a role with an occupational hygiene consultancy. He 
became a Licensed Asbestos Assessor and found a 
niche, specialising in the management of asbestos. 
His on-the-job experience and theoretical expertise 
made him a well-respected asbestos management 
specialist in the industry. 

In 2017 Craig was recruited as the Principal Advisor 
(Asbestos) at RoadTek.

Craig was recruited to RoadTek for his specialist 
knowledge and extensive experience. At the time 
of recruitment, RoadTek had identified the need for 
improvements in systems, training and work methods 
to better manage asbestos-related risks.

15

SAFETY

THINK BEFORE WE ACT,
EVERY JOB, EVERY DAY.

EXCELLENCE

WE TAKE PRIDE IN OUR
WORK, DELIVER OUR BEST

AND ALWAYS STRIVE TO
IMPROVE.

ACCOUNTABILITY

IF IT IS MY RESPONSIBILITY,
I OWN IT – GOOD OR BAD.

RESPECT

WE TRUST EACH OTHER, ACT
HONESTLY AND CONSIDER
EACH OTHER’S OPINION.

We are committed to providing a healthy and safe workplace  
and target an injury free work environment for all personnel. 
 
Our values guide our behaviours and decision in the workplace every day.

"We absolutely believe 
that every injury can be 

prevented and we will do 
everthing we possibly can 
to make sure our people 
get home safely to their 
families" - Jake Klein, 
Executive Chairman

www.evolutionmining.com.au  •  
ASX:EVN
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ENTERPRISE HEALTH  
& WELLBEING 
INITIATIVE – FINALISTS 
Sponsored by Origin Energy 

 

To be eligible for the Enterprise Health 
and Wellbeing Initiative Award: 

an organisation much have created or 
modified a health & wellbeing initiative in 
Australia and applied it to an Australian 
workplace within the last 12 months.

In assessing the nominations judges 
were looking at:

•  how the initiative could relate to a new 
product, process or service and how it 
could reflect innovative changes within 
the organisation;

•  nominees needed to demonstrate how 
the initiative was identified, how it was 
evaluated to ensure it could create value;

•  how its success was measured;

• and what were the advantages of the 
initiative being implemented into the 
organisation.

THE FINALISTS FOR THIS AWARD 
CATEGORY ARE: 

City of South Perth 

The City of South Perth (the City) is a progressive 
Local Government agency that prides itself on 
delivering excellent service to the community. The 
City values the contribution of all employees and 
understands that the workforce is one of its most 
valuable resources. Being a competitive employer 
in the labour market and being able to consistently 
attract and retain highly skilled employees is 
important to the City. To achieve this the City 
is committed to creating a values driven, high 
performing culture where everyone is encouraged to 
thrive. The City aims to attract and retain outstanding 
employees who have a connection to their work 
and own their part in making a difference to the 
community. 

Not only are there obvious non-financial benefits 
for employees in having a workplace wellness 
program but there is also an evidentiary connection 
between the availability of these benefits and a 
healthy workforce leading to less sick days and 
more engaged and productive workers. Employee 
health and wellbeing is therefore a priority – the City 
believes that the welfare of its employees is not only 
an individual or personal matter for each employee 
but also something that the City can take a proactive 
step in promoting.
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Safe and Healthy 

Safe & Healthy aims to change the health of the 
nation starting at the workplace by developing 
unique and innovative wellness initiatives that have 
helped some of Australia’s largest organisations. 
Companies such as Carlton & United Breweries 
and BlueScope Steel achieve improved health and 
wellbeing of employees, improved safety onsite 
and reduced injury rates. 

Getting employees Back to Life, Gender diversity 
in the blue-collar workforce and Sleep & Fatigue 
initiatives are just some of the work completed by 
this company who continue to offer organisations 
the gold standard in employee health, safety and 
wellness.

St John of God  

St John of God is nominated for their  
“Live well, work well program.”

This program aims to provide opportunities for staff 
to access initiatives and resources which educate, 
support and provide the structure necessary to 
facilitate positive behavior change.

The ongoing evaluation and evolution of the 
program to align with best practice and respond 
to identified needs/risks, reflects the organisation’s 
commitment to improving the health and wellbeing 
of the St John of God workforce, ensuring that 
employees are cared for so that they can excel in 
their roles as healthcare providers in the broader 
community.

 

WesTrac 

As one of the largest authorised CAT equipment 
dealers in the world, WesTrac provides customers 
with a wide range of machinery and construction 
equipment as well as comprehensive whole-of-life 
management solutions designed to make owning  
and operating equipment as easy, profitable and 
safe as possible.

With more than 3,000 staff and 140 apprentices 
enrolled in WesTrac’s nationally accredited training 
institute, WesTrac is dedicated to creating and 
delivering outstanding value for their employees, 
customers, shareholders and the community.

WesTrac are committed to excellence and are 
focused on long-term customer relationships and a 
dedication to customer service, safety, quality and 
the environment.

Community involvement is an important part of the 
WesTrac philosophy and are proud to support local 
activities, events and charities in the regions they 
are based. As part of Seven Group Holdings Ltd, 
WesTrac also has strong alliances with other leading 
Australian businesses, including Seven West Media, 
Coates Hire and SITECH.
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HEALTH AND SAFETY  
REPRESENTATIVE  
OF THE YEAR  
– FINALISTS

To be eligible for this award  
a nominee must be:

• working or volunteering in a  
HSR role for an organisation;

• have WHS as part of their job;

• or work at improving WHS in their 
organsation and local community;

• the individual must have made an  
impact on the Australian environment  
and must have undertaken any legislative 
HSR qualification for the jurisdiction.

In assessing the nominees,  
the judges were looking for:

• examples of HSR leadership in the 
workplace;

• participation within the community;

•  demonstration of an action which was 
undertaken and led to a positive safety 
outcome within the workplace.

THE FINALISTS FOR THIS AWARD 
CATEGORY ARE:

Anne-Marie Thompson, St John of God

Anne-Marie’s approach as a HSR has been highly 
constructive in that she listens and engages extremely 
well with caregivers, she understands the importance 
of managing risks and is pragmatic when it comes to 
resolving issues.

In her role Anne-Marie has advocated for a safer 
way to transfer patients between the Restorative Unit 
and SKG Radiology, which involved moving patients 
on a trolley between buildings outside and over 
rough pavements, causing uncomfortable jolting and 
jarring to patients. 

This led to several changes being made in the hospital, 
including a new gel mattress being purchased for the 
transfer trolley, expansion joints being filled to improve 
comfort for patients and a trial of a new automated 
trolley to improve manual handling for caregivers 
undertaking the patient transfers.
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Suzanne Philpot, St John of God

Suzanne Philpot is a Clinical Nurse on the 
Orthopaedic Ward at SJG Murdoch.

Suzanne is a HSR with her hospital ward, as well 
as a manual handling trainer. She is consistently 
involved in ensuring the safety of caregivers across 
the hospital. She has been a valued member of 
the OHS Committee since 2015 and has played 
a vital role in planning and implementing effective 
safety initiatives.

Suzanne drove an initiative to provide patients with 
leg lifters to assist with rehabilitation goals and 
reduce manual handling for caregivers. 

Rehab patients at St Francis now receive leg 
lifters to assist with independence and improve 
compliance with MySafe procedures, this has 
significantly improved an at-risk task through 
Suzanne’s efforts.

Phil Davidson, Department of  
Customer Service NSW

After some 8 years in the role of a “senior” HSR 
within his current organisation, Phil Davidson 
is recognised by his peers as a worker who is 
dedicated to the cause of WHS and who has 
faithfully represented their interests in the workplace. 
Phil is a committed worker who enjoys trying to 
keep everyone safe.

 

Vasalia Govender, Life without Barriers

Vasalia is employed in disability services in Victoria 
as a disability development support worker. 

The worksite is a supported living accommodation 
in Bundoora for people with disabilities. The role 
of disability development support workers is to 
support residents to be more independent at home 
and in the community. The common health and 
safety hazards in the industry include occupational 
violence, manual handling, work-related stress, 
bullying, harassment, slip, trip and falls. 

The OHS challenges of working in the human 
services industry is balancing the rights of people 
with disability and providing a safe workplace for 
employees. Even more so with the introduction of 
the NDIA Act in 2013 and Disability Act 2006.

Vasalia Govender has been elected as the health 
and safety representative every 3 years since 2000 
and was recently elected in 2018. She represents  
4 group homes, around 32 ongoing staff in addition 
to casual and agency workers at the Bundoora site. 
Over the years Vasalia has played and continues 
to play a key role in workplace health and safety 
especially with the privatization of services in 2019. 



20

YOUNG HEALTH  
& SAFETY LEADER  
OF THE YEAR    
– FINALISTS 
Sponsored by Australian  
Rail Track Corporation

 

To be eligible for this award  
an individual must be:

• working or volunteering in a WHS role 
for an organisation;

•  working or volunteering for a WHS 
organisation that has WHS as part of 
their job;

• works at improving WHS or the WHS 
industry in the local community;

• the individual must be under 35 years of 
age and demonstrate that their work had 
an impact on the Australian environment.

In assessing the nominees, the 
judges were looking for candidates 
to demonstrate:

• achievements in WHS Leadership;
•  community participation;
•  identification of a leadership action 

which lead to a positive safety outcome 
within the workplace.

THE FINALISTS FOR THIS  
AWARD CATEGORY ARE:

Louise Howard, Sydney Metro
Louise Howard is the Deputy Executive Director, 
Health, Safety & Security on Australia’s largest public 

transport infrastructure project, Sydney Metro. She 
represents Sydney Metro on the client side of a $40 
billion dollar program of new autonomous railways.

In her current role, Louise leads a team of 30 
professionals across a portfolio of mega projects, 
each at a different phase in the project life-cycle 
(design through to operations).

Louise’s primary role is ensuring Sydney Metro meets 
its legal obligations across Work Health Safety, Rail 
Safety and Heavy Vehicle National law as well 
as driving industry to excel in the health and safety 
space and ensure Sydney Metro is known as the 
safest program of infrastructure built to date. 

Louise’s drive comes from working with both a 
great team of health and safety professionals in a 
collaborative approach, but also personal experience 
of a workplace injury that has ignited her passion to 
keep people safe at work. 

Marlee Snowden, Lendlease

Marlee’s safety leadership arises not through her 
role, but the way in which she forges relationships on 
site to motivate others and improve safety outcomes.

A key aspect of Marlee’s leadership approach has 
been her dedication to mentoring, exemplified by 
her mentorship of a new foreman on the project. 
In early 2019, the project recruited a structures 
foreman from a Lendlease project. The foreman 
had been newly promoted and was unfamiliar with 
CPB Contractors’ safety systems and standards. 
Marlee spent considerable time on site mentoring 
the foreman to facilitate a seamless transition to the 
new safety systems, to ensure he had a thorough 
understanding of his new responsibilities, as well 
as a repertoire of management tools to set a strong 
safety culture within his work crews.
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In her role, Marlee has demonstrated leadership 
capabilities beyond her age and experience by 
promoting inclusivity in safety. Marlee instigated 
a group safety inspection program to increase the 
quality of observations as well as promote a greater 
understanding of safety in the operational support 
teams. 

Michelle Oberg, Downer

Michelle is the Safety Innovation Lead for Downer 
Utilities who focuses on setting her people up for 
success by understanding what helps and hinders 
everyday work. Michelle has changed the way 
Downer looks at safety by embracing our people 
as the solution and by questioning long held 
assumptions.

Tristan Casey, Griffith University

Dr Tristan Casey is a Lecturer at Griffith University’s 
Safety Science Innovation Lab and co-founder of 
boutique consultancy ‘The Culture Effect’. Dr Casey 
is an experienced Organisational Psychologist with 
extensive experience in work health and safety, and has 
a particular interest in leadership and culture. Dr Casey 
teaches the Safety Leadership programme at Griffith 
University alongside Prof Sidney Dekker and Dr Drew 
Rae, and has a high research and industry profile, having 
done numerous presentations and keynotes at academic 
and applied conferences. Dr Casey is currently studying a 
PhD with Profs Andrew Neal and Mark Griffin. Recently, 
Dr Casey’s work was acknowledged by the NSCA and 
the Queensland Community Achievement Awards, having 
reached the finalist stages for both award programs.

WE 
KEEP
AUSTRALIA 
MOVING
WITH AN 
UNCOMPROMISING 
COMMITMENT 
TO SAFETY

artc.com.au
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THE HAROLD 
GREENWOOD  
THOMAS LIFETIME 
ACHIEVEMENT  
AWARD
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THE HAROLD GREENWOOD 
THOMAS LIFETIME ACHIEVEMENT 
AWARD WINNER 2020

Emeritus Professor Andrew Hopkins,  
Australian National University

Andrew Hopkins is an Emeritus Professor of 
Sociology at the Australian National University  
in Canberra. 

He was an expert witness at the Royal Commission 
into the 1998 Exxon gas plant explosion near 
Melbourne. 

He was a consultant to the US Chemical Safety 
Board in its investigation of the BP Texas City 
Refinery disaster of 2005, and also for its 
investigation into the BP Gulf of Mexico oil  
spill of 2010. 

He has written books about all these accidents. 
More than 90,000 copies of his books have  
been sold. 

Andrew has been involved in various government 
WHS reviews and has done consultancy work  
for major companies in the resources sector, 
as well as for Defence. He speaks regularly to 
audiences around the world about the causes  
of major accidents. 

Andrew has a BSc and an MA from the Australian 
National University, a PhD from the University of 
Connecticut, and is a Fellow of the Australian 
Institute of Health & Safety.

What is The Harold Greenwood 
Thomas Lifetime Achievement Award? 

Harold Greenwood Thomas is an important 
founder of the Australian Institute of Health & 
Safety and a major influence on professional 
Occupational Health and Safety in Australia.

Harold served the occupational health and 
safety profession with great distinction and 
during his life gave unremittingly of his skill 
and expertise.

Harold devoted much of his life to the 
development of what was originally the 
Safety Engineering Society of Australasia, 
now the Australian Institute of Health  
& Safety. 

He joined the Victorian branch in 1955  
and was elected to the Victorian Committee 
in 1957 and remained a member until 
1975, becoming Vice President once and 
President twice during that period. 

Harold had the strong clear vision of a 
national professional organisation, and it 
was during his stewardship that, what had 
largely been a single-State society, grew  
to become a national body.

Harold believed that persons trained in the 
principles of injury prevention would have 
the expertise to make a massive contribution 
to the development of occupational health 
and safety, and thereby to the quality of  
life of Australians.

This rarely awarded honour is presented  
to an individual who has made an 
outstanding contribution to the aims of the 
Australian Institute of Health & Safety and 
OHS in Australia.
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THANK YOU TO OUR 
JUDGING PANEL

Fiona Murfitt  
EGM – Sustainability (HSE, Risk & Community)

Fiona recently joined Evolution Mining in January 
2020 as the General Manager of Sustainability. 
Fiona is responsible for the Sustainability portfolio 
that reflects Safety, Health, Environment, Risk, 
Social Responsibility and Community. The role 
reports directly to the Jake Klein – Executive 
Chairman.

Her career has focused on working within high-risk 
operations, including the Oil & Gas, Mining and 
Chemicals Industries, leading transformations for 
organisations such as Shell, DuPont, Viva Energy 
and Ausgrid. 

She is passionate about leading healthy and safe 
work practices and environments for workers and 
the communities in which they operate. Fiona has 
a personal ambition to help people go home 
better from work than how they arrived, and to 
provide community benefits that endure beyond 
the life of operations. Having experienced a 
workplace fatality in her family, her role is also a 
deeply personal one.

Fiona’s operational experience is supported 
by a comprehensive academic background 
which includes a Masters in Risk & Technology 
(Swinburne University), Leadership Management 
(Melbourne Business School), Organisational 
Coach (IECL), Bachelor of Business (Economics/
Marketing/Law) and Certifications in 
WHS, Auditing, Training & Assessment, Six 
Sigma, Incident Investigation and Change & 
Transformation. She is also a published author 
in the areas of operational risk, contractor 
management and leadership.

 

Naomi Kemp 
Chair, AIHS Board of Directors 

Naomi is a health and safety coach and strategist 
who helps leaders to cut through the bureaucracy 
and facilitate change. Her work balances business 
objectives, strategy and performance with a deep 
understanding of what works at the frontline. 

Specialising in Enforceable Undertakings, she 
founded Safe Expectations to help businesses during 
pivotal times. She now works with businesses who 
want to transform their approach to managing health 
and safety with restorative practices. 

You’d meet her for coffee to talk about transforming 
health and safety management, repairing harm and 
restoring relationships after a workplace incident.
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Martyn Campbell  
Executive Director, SafeWork SA 

Martyn Campbell is the Executive Director of 
SafeWork SA. He has 30 years’ experience 
working in compliance, investigation and risk 
management at executive and senior executive level 
in the UK, Australia, Indonesia, Kuala Lumpur, Papua 
New Guinea and Brunei. Recently, Martyn worked 
in the private sector providing safety compliance 
services to a wide range of industries, including many 
in the resources sector across Asia Pacific.

Martyn has an Honours Degree in Law (LLB (Hons)) 
from the University of Newcastle, UK, a Masters 
in Law (LLM) from Adelaide University, a Masters 
in Occupational Health & Safety (M.OHS) from 
Adelaide University and is completing a Doctorate 
in Business Administration (DBA).

Martyn is a Fellow and a Certified Professional 
Manager of the Australian Institute of Management, 
a Certified Compliance Professional of the 
Australasian Compliance Institute and Chartered 
OHS Professional with the Australian Institute of 
Health & Safety. 

 
 

Tim Fleming 
Safety Director, Macquarie Group 

Tim started his career as a geologist and has 
worked across mining, emergency services and 
construction over the last 25 years mainly within 
Australia, holding senior safety leadership roles in 
a number of organisations. 

Tim believes passionately in the fundamental that 
people are there to be trusted first and enjoys the 
debate and challenges that comes with shifting 
health and safety away from traditional thinking.

Sarah-Jane Dunford 
Principal Consultant and Director,  
Riskology Consulting 

Sarah-Jane is a collaborative, energetic and 
outcome-focused professional with 20 years’ 
experience in the safety industry working across 
all aspects of safety from the development and 
execution of safety and business strategies to systems 
implementation and operational improvements. 

Owning and running a safety consultancy for 10 
years, and also active within the safety industry as 
Founder of the Hunter Safety Awards, the NSW 
Regional Safety Conference and Expo and Chair 
of the Hunter Branch for the AIHS.
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Garry Kelly 
Director, Zenergy Group

Zenergy Recruitment is Australia’s leading Health, 
Safety, Environmental & Engineering search and 
consultancy organisation with offices in Sydney, 
Perth and Brisbane.

Garry specialises in search and consultancy across 
the full breadth of the HSEQ & Risk spectrum with 
specific knowledge and focus across: transport projects, 
infrastructure & rail, construction & engineering, utilities, 
energy, power systems and government.

Simon Coleman 
General Manager Health, Safety, Environmental 
& Quality, Ampcontrol 

Simon is a passionate and experienced, 
operational Health Safety Environment professional 
with experience in providing leadership and 
coaching to line personnel on large high risk 
sites and within large FTSE100 multinational 
organisations.

He has demonstrated ability of working with and 
leading teams and senior/line management of 
large organisations to achieve improved outcomes 
in the automotive/heavy manufacturing, and 
resources/mining sectors, including the 2012 Rio 
Tinto CEO Safety Award (MTW), and 2001 Ford 
Motor Company Presidents Award.

Simon is a Certified Professional Member of the 
Australian Institute of Health & Safety, Degree 
qualified in Occupational Hygiene, OH&S 
Management, and BaSc (OT). 

Louisa Hudson 
Health, Safety, Wellbeing, Environment 
& Protective Security Transformation, 
Communications and People, Telstra

As Executive for HSWE & Protective Security at 
Telstra, Louisa leads the teams responsible for 
Telstra’s global health and safety, rehabilitation and 
compensation, wellbeing agenda, environmental 
compliance and people and physical security. 
She previously worked at NAB as Head of 
Health, Safety and Wellbeing. The mental health 
and wellbeing agenda is a key focus for Louisa 
and she has spent much of her time focused on 
improving the organisational approach to mental 
health and the care of employees. 

She has a legal background in dispute resolution, 
practicing in the area of insurance and risk. She 
also spent seven years as a Senior Legal Counsel 
with WorkSafe Victoria, where she was involved in 
the regulation of the compensation scheme as well 
as management of litigation at a scheme level.

Gareth Hughes 
GM Safety, Security & Risk NSW/ACT, WesTrac

Gareth Hughes is the General Manager, Safety, 
Security and Risk for NSW/ACT. He has been with 
WesTrac since 2011, having previously worked 
for the British Army and Australian Defence Force. 
Gareth holds a Master’s Degree in WHS from the 
University of Newcastle and is a proud member of 
the Australian Institute of Health & Safety.
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Peter Nicholson 
Learning Resources Manager, LivCor 

Peter has over ten years’ experience working in 
First Aid. He is a Director and past President of 
the peak body First Aid Industry Alliance. He was 
for three years a member of the First Aid – Subject 
Matter Expert Group at the Community Services 
& Health Industry Skills Council and is a member 
of steering committees for reviews of asthma, 
anaphylaxis and oxygen administration accredited 
courses. Peter currently chairs the First Aid Council 
(St John Ambulance Australia, Australian Red Cross, 
Council of Ambulance Authorities, First Aid Industry 
Alliance, Surf Life Saving Australia and Royal 
Life Saving Society Australia), and works as the 
Learning Resources Manager for LivCor.  
 

David Ninnes 
Head of Accountability, Westpac

David was appointed as Group Head of 
Accountability at Westpac in February 2020 with 
responsibility for leading Westpac’s embedment 
of accountability. Prior to this appointment, David 
was Head of the Office of the Banking Executive 
Accountability Regime from 2018; and Group 
Head of Health Safety & Wellbeing for Westpac 
from 2014, responsible for implementing and 
designing key strategies for management of people 
risks for the Group. Before joining Westpac, 
David was Director for Risk Management at 
InterContinental Hotels Group.

David’s professional experience spans specialist 
areas of risk management, insurance and 
regulatory change. As a self-confessed over-thinker, 
he has a passion for innovation and contributing 
to thought leadership as a former lecturer for the 
Governance Institute of Australia and Southern 
Cross University, non-executive director to various 
not-for-profit organisations, contributor to the OHS 
Body of Knowledge and an advisor to regulatory 
agencies in matters relating to safety, risk 
management and accountability.
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THANKYOU TO  
OUR SPONSORS  
 
MAJOR SPONSORS

AWARD SPONSORS

Young Health &  
Safety Leader Award

Best Emergency First Aid  
Response Award

Enterprise Health  
and Wellbeing Award

Health and Safety Professional  
of the Year Award

 SUPPORTING PARTNER
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PUT SOMEONE  
IN THE SPOTLIGHT

Australian Workplace Health &  
Safety Awards – Gala Dinner

Monday 17 May 2021
Melbourne Exhibition Centre

 Nominations open soon
Go to www.awhsa.org.au  

for more information
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